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The electoral annual canvass of 
households is held each year to collect 
information on who is living at 
residential addresses across the East 
Riding. 

The first stage is a hand delivery to every 
property in the last two weeks of June followed 
by a ‘chase-up’ which involves door knocking on 
properties which have not returned their initial 
form during three weeks of September.

The majority of rounds still available are rural, 
but for more information about pay and rounds, 
email jane.andrews@eastriding.gov.uk 

Wanted – canvassers to help 
with the Register of Electors

GoT somEThinG To cElEbRATE? Send your weddings/retirements/new 
baby announcements to the.grapevine@eastriding.gov.uk

If you would like to submit an 
article please contact: 
the.grapevine@ 
eastriding.gov.uk
when emailing, please include the 
title of your story in the ‘subject’ 
line. 

Due to space restrictions, 
submission does not guarantee 
inclusion.

EDiTOR  
Mark Bateman (01482) 391442.

PRODuCTiOn/DESiGn  
Richard w Smith (01482) 391445.

DiSTRibuTiOn quERiES/
AmEnDS 
Kimberley Nichol (01482) 391444.

RECRuiTmEnT 
ADvERTiSinG  
Julie Ostler (01482) 391451.

The Grapevine is printed 
on Forest Stewardship 
Council (FSC) accredited 
paper.

Other formats
If you or someone you know is 
visually impaired or does not use 
English as their first language, please 
contact the press office on (01482) 
391440 to receive The Grapevine in 
an alternative format.

 

The Grapevine is published 
by the communications 
team and the corporate 
design team.

The next issue will be 
published on 14 May.

On the cover this issue: 

A group of East Riding’s 
newest citizens at a 
citizenship ceremony

Photo courtesy of the Hull Dail 
Mail

US
COnTACT

Popular 
lighthouse 
opens again

A fond farewell to liz Fenwick

Flamborough lighthouse is open 
for visitor tours until Thursday, 
31 may 12noon-4pm, and between 
saturday, 2 June and sunday, 30 
september, 11am-4.30pm.

It will also open throughout October on 
weekends only between 12noon-4pm, and 
from Monday, 29 October until Thursday, 1 
November between 12-4pm, closing every Friday 
due to maintenance.

Guided tours are available until October and 
provide useful and interesting information on 

how and why 
the Lighthouse operates. 

Visitors can climb the 119 steps to the top of the 
Lighthouse to see the wonderful views of the 
Heritage Coast.

This will cost adults £3.20, children/over 60s 
£2.20 and family (two adults and three children) 
£10.25.

The short-term assessment and re-
ablement service, in Goole, waved a 
fond farewell to liz Fenwick (on left) 
who retired on her 65th birthday.   

Liz, who was a part-time home care assistant, 
started work with the council as a home help 
in 1975 in the Goole area, travelling to service 
users on a bicycle to light fires, prepare 
meals, do domestic duties and any essential 
shopping clients required.  

She later became part of the rapid response 
team attending to service users following 
hospital discharge.  As her area extended 
to the wider East Riding, Liz became a car 
driver, the service has seen many changes and 
Liz’s final few years have been spent supporting 
people to maximise their independence as part of 
the re-ablement team.

Liz was presented with 
flowers, chocolates and a collection towards 
a new bike. She is wished the very best for a 
healthy and happy retirement by all her friends.
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Local students 
welcome new citizens

A group of the East 
Riding’s newest 
citizens received a 

warm welcome to the area 
at a citizenship ceremony at 
Longcroft School, Beverley on 
St George’s Day.

The East Riding’s superintendant 
registrar, Patricia Mann, oversaw 
the formal part of the proceedings 
and gave pupils at the school an 
opportunity to be part of the special 
occasion. 

Patricia explained: “Since 2004, adults 
from overseas who successfully 
apply to become British citizens 
are required to attend a citizenship 
ceremony. 

“The ceremonies are the final 
step in the process of becoming a 
British citizen and a way of formally 
welcoming new citizens into the 
community. 

“During the ceremony, new citizens 
are required to make an oath or 
affirmation of allegiance to Her 
Majesty, the Queen and to pledge 
their loyalty to the United Kingdom.”

Patricia 
added: “We 
thought it 
would be a really 
nice idea to stage the ceremony at 
Longcroft School so that pupils can 
see for themselves what it’s all about 
and gain a better understanding of 
what it means to become a British 
citizen.”

Matt Snowden, community liaison 
co-ordinator at Longcroft School, 
said: “The school is proud to have 
hosted such an important event, 
which saw new citizens pledge their 
allegiance to the country.

“Representatives from the registry 
service visited us to explain the 
citizenship system to our sixth 
form students and our gospel choir 
provided entertainment as part of 
the ceremony.

“We want to work with Patricia 
and her colleagues in the future, 
with the hope of this becoming an 
annual event at Longcroft, as well 
as embedding education about 
the citizenship process into our 
curriculum.”

NEWEST ciTizENS:  A group of East Riding citizens at the 
citizenship ceremony at Longcroft School   
Photos courtesy of the Hull Dail Mail

STORY
COVER
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D rawings and 
paintings by local 
artist Steve upton 
are on display at the 

Treasure House as part of an 
exhibition in Gallery Two until 
Saturday, 26 may.

Steve was born in Cleethorpes in 
1947 and went to Grimsby School 
of Art before his graduate studies at 

Maidstone School of Art and post-
graduate at Manchester University.

He moved to Beverley in 2005 after 
teaching in the Midlands for 35 
years. 

Steve’s exhibition focuses on recent 
drawings which are different, both in 
feel and approach, to his large realist 
paintings. 

Inspired by the incidental, he 
captures a history of changes to 
familiar places. 

The need to record and document 
is a strong feature of his work. 

Admission is free and the 
display forms part of an exciting 
programme of exhibitions and 
events at the Treasure House 
throughout 2012.

An alternative view 

From may, users of lotus 
notes will be informed by 
the iT service desk that their 
lotus notes software will 
be upgraded to the latest 
version. 

This is to ensure that all Lotus 
Notes users are on the same up-
to-date version, look and feel and 
have access to the latest email and 
calendar facilities. 

Users will receive an email from 
the IT service desk informing 
them that the upgrade is available 
to them. 

Users will then be presented 
with a window once they log into 
Lotus Notes which will ask them 
to upgrade.

The window users will see is 
shown on the right. 

Users will be given 14 days to 
carry out the upgrade at their 
convenience before the upgrade 
will be forced onto their PC.

Users of iNotes won’t be left 
behind either as their accounts 
will be upgraded to the latest 
version of iNotes 8.5. 

This version of iNotes brings 

it much closer to the look 
and feel of Lotus Notes, with 
many of the same features and 
functionality.

A new area has been created 
on the intranet to assist users 
to familiarise themselves with 
the new look Lotus Notes and 
iNotes. 

Guides will be available in this 
area to help users carry out the 
most common tasks i.e. email and 
calendar. 

Additional information will also 
be available in this area regarding 

new and additional functionality.

The area can be accessed by 
searching for Lotus Notes within 
the intranet.

For more information regarding 
the upgrade visit the intranet 
or contact the IT service desk 
on (01482) 394444 or email 
it.servicedesk@eastriding.gov.uk 

lotus notes rollout and upgrade
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A group of would-be lifeguards 
have successfully completed 
the national Pool lifeguard 
Qualification (nPlQ) at 
the Pavilion leisure centre, 
Withernsea.

The intensive, week-long course, 
which is equivalent to a NVQ 
level two, taught candidates about 
pool water rescues, aquatic spinal 

management, first aid, CPR, health 
and safety in the work place, accident 
prevention skills and customer care 
skills.

Successful completion of the course 
gives participants the opportunity to 
forge a career in the leisure industry, 
as the nationally-recognised 
qualification means they can work 
at any pool in the UK.

successful nPlQ course at Pavilion leisure 
centre, Withernsea

Recycling officers visit 
Roos Primary School
Pupils at Roos 

Primary School, 
Withernsea, 
are the latest to 

receive a visit from the 
council’s recycling officers 
during their tour of the 
area.

The officers have been holding 
assemblies and arranging 
activities for schools and 
community groups across the 
East Riding.

The Roos pupils joined 
recycling officer Becky 
Cardwell who unveiled the 
new model of a landfill made 
from a design by the recycling 
team. 

The model identifies which 
waste should have been 
recycled.

The aim of the tour is to 
ensure that residents know 
what materials can be put in 
their blue bins for recycling and 
the brown for composting.

John Skidmore, head of 
streetscene services, said; 
“These sessions are fun but 
there is a serious side to them: 
the message is that we must 
increase what we recycle and 

compost to reduce what is 
sent to landfill.

“My recycling team has taken 
to the road to deliver that 
message and the landfill model 
is just one of the innovative 
ways in which they are doing it.

“I am proud of the work they 
are doing and the spirit with 

which they are delivering it.” 

Among the visits have been 
Driffield CE VC Infants School; 
Marshlands primary School, 
Goole; Beeford CE vC primary 
School; Driffield’s Pensioners 
Action Group; The Songbirds 
Nursery, preston; Anlaby 
Acre Heads primary School; 

Swanland’s Cub Scouts; and St 
Martins CE vC primary School, 
Fangfoss.

Schools and groups wanting 
talks and visits by the recycling 
officers should call (01482) 
395586/5388 or email 
jonathan.crozier@eastriding.
gov.uk

FUN SESSIONS wITH A SERIOUS SIDE: Pupils and staff from Roos School with recycling officer Becky Cardwell
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maternity/adoption pay and leave policy and 
procedure and paternity leave policy updated
The maternity pay and leave policy and 
procedure and the adoption pay and 
leave policy and procedure (including 
schools) have been updated.

They now include a new section referring 
to the new Additional Paternity Leave 
Regulations 2010 that came into effect on 3 
April 2011. 

Amendments have also been made to the 
notification periods for return to work 

following maternity leave to the statutory 
timescales of at least eight weeks. 

Legislation requires that eligibility for SMP/
SAP requires that an employee has at least 
26 weeks continuous service with the same 
employer by the end of the qualifying week.

Therefore the references in the policy have 
been amended to continuous service with East 
Riding of Yorkshire Council. 

In line with the above, and to reflect 

legislation, the reference within the paternity 
leave policy and procedure (including schools) 
for eligibility for statutory paternity leave 
and pay has also been changed to continuous 
service with East Riding of Yorkshire Council. 

Additional clarification has also been made for 
eligibility for statutory paternity pay.

These policies can be found under Maternity/
Adoption on the HR policy section of the 
intranet.

East Riding of Yorkshire 
Council is working 
in partnership with 
british Cycling to 

encourage local people to dust 
off their bikes and get cycling 
in their local area. 

British Cycling will be organising a 
number of local cycle rides led by 
trained ride leaders this summer. 

To help this happen, British 
Cycling is running a free ride 
leader training event in Goole on 
Saturday, 19 May. 

All ride leaders have fun, get 
a recognised qualification and 
inspire cyclists to get more out 
of their riding. 

British Cycling ride leaders 
plan, deliver and evaluate rides 
for groups of beginner and 
intermediate level children and 
adults. 

They receive kit, training, support and 
payment for delivering the Sky Ride local 
bike rides.

Those interested are asked to commit to 

being 
flexible in their availability 
on Sundays and some Saturdays in the 
spring, summer and autumn of 2012 and 
help on at least four Sky Ride local rides.

The course is filling fast, so apply now to 

avoid 
disappointment.

For more information and to book a place, 
contact recreation@britishcycling.org.uk 

Celebrate cycling 
Help others have fun on a bike  

in your local area 
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Understanding 
your  
P60
At the end of each tax year, all 

staff receive a P60 tax form.  

This takes its information from 
the payroll system and the IT 

department put it into a format that can be 
printed by print and Design. 

The Inland Revenue requires that this form 
is issued to employees by the deadline of 31 
May and central despatch is the final link in 
the chain that enables this to happen.

Before the p60 can be printed, payroll and 
accountancy ensure there is a balance 
between payroll deductions and payments 
made to the Inland Revenue throughout the 
tax year. 

Once completed, payroll can submit the 
pAYE tax return for the council electronically 
with the help of IT.

As every other employer in the country is 
also submitting their tax returns, this process 
can take two to three days to pass through 
the Inland Revenue checking system, payroll 
produce and despatch nearly 52,000 p60s in 
line with the Inland Revenue deadline of 31 
May.

when they have approved the return, the 
payroll section asks IT to liaise with print 
and Design to print the p60s.

The following guidance notes have been 
produced to help staff understand the 
information on their p60 more easily. 

If you have a query, you can contact the 
payroll section on (01482) 394320.

Alternative numbers are on the reverse of 
your pay advice.

How to find your way around your P60

1. National insurance number. This is a unique 
reference to you

2. Employer PAYE reference - Every employer 
has a unique pay as you earn (PAYE) 
reference. This enables HMRC to know who 
you work for

3. Year to 5 April 2012. This P60 is for the tax 
year quoted. Tax years are for payments 
made between 6 April in one year and the 5 
April of the following year

4. The amount of statutory adoption pay paid
5. The amount of additional paternity pay paid
5a. The amount of ordinary paternity pay paid
6. NIC table letter - the letter applied to your 

pay and therefore determining the 
percentage of national insurance that you 
pay depends on a number of factors. The 
letters below are the more commonly used 
categories, though others do exist:

A = standard rate – employee not paying into an 
occupational pension scheme

B = married women’s and widows – employee not 
paying into an occupational pension scheme 
(married women who did not opt to pay this 
rate prior to 1978 no longer have the right)

C = employee over state pension age
D = standard rate – employee paying into an 

occupational pension scheme
E = married women’s and widows –employee 

paying into an occupational pension scheme 
(married women who did not opt to pay this 
rate prior to 1978 no longer have the right)

7 and 8. This is the amount of earnings you 
have been allowed to receive before paying 
national insurance

9 and 10. These are the amounts of pay on which 
you have paid   national insurance.                                            

11. These are the national insurance 
contributions you have paid for   

         The tax year
12. Employee’s works/payroll number - please 

quote this on all correspondence you send to 
the payroll office

13.    The amount of statutory maternity pay paid
14. Student loan deductions – the amount 

deducted from your pay in the tax year
15.   The total for year pay is the amount of 

pay you have received in the tax year on 
which you have paid income tax. This could 
include earnings for another employer for 

whom you have worked during the 
year and they have issued you with tax form 
P45. The figure in this box is made up of the 
elements of your pay on which you pay tax 
(salary, overtime etc.) less any deductions for 
an occupational pension scheme or an AVC. 
These are shown on the P60 – see 22

16. Tax deducted. This could include tax for 
another employer for whom you have worked 
during the year and they have issued you with 
tax form P45

17.  Previous employment pay. This is the total 
amount of pay for other employments earlier 
in the tax year that have now ceased but will 
have attracted tax

18.   Previous employment tax deducted. This is 
the total amount of tax deducted for other 
employments earlier in the tax year that have 
now ceased

19 and 20. These figures will be the difference 
between boxes 15 and 16, and 17 and 18 
respectively. HMRC will already have been 
informed of the figures in boxes 17 and 18 
by your previous employer issuing tax form 
P45

21.   Final tax code. This is the tax code which 
was applied to your pay at the end of the 
tax year

22.   Employee’s superannuation contributions. 
This is the amount of money you have paid 
into an occupational pension scheme

23.   Week 53 payment indicator. There is a 
week 53 this year for weekly paid staff. You 
will have been correctly taxed according to 
HMRC regulations.
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Workforce survey results 2011 

CMT would like to thank all staff who 
took part in the recent workforce 
survey. 

There was a 46 per cent response rate to 
the survey, which was an increase of three per cent on 
the previous year and showed that 72 per cent of staff 
take pride in working for the council. 

Results were positive although satisfaction in working for 
the council fell slightly to the 2009 level of 83 per cent.

The results of the survey give CMT a guide to the 
workforce perception of issues and the results are used 
to inform future development of the workforce strategy 
and help with workforce planning issues in certain areas 
of the council.

Lynda Featherby, Investors in People advisor, said: “When 
viewed in context of a pay freeze and budget reductions 
these are very positive results.

“We would like to thank all those who responded to 
the survey and would ask staff to take time to complete 
the survey next year as the responses allow targeted 
initiatives to be developed such as the corporate sports 
package.

“Service area results have led to the introduction of 
low cost communication initiatives such as monthly 
newsletters, activities to improve staff consultation on 
service plans, such as team service planning workshops 
with agreed objectives feeding directly into the service 
plan.

“There has also been the introduction of employee of 
the month and team of the month awards and meetings 
to discuss the staff survey results with staff having the 
chance to speak directly to senior officers.”

The full results and report can be found on the intranet 
on the organisational development pages under 
Workforce Survey 2011.
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The following significant items of general interest were 
discussed at the corporate management team (CmT) meeting.  

Any queries should be raised through your line manager

16 April

23 April

investors in People review June 2012  

CMT met with the Investors in People (IIP) assessor to allow him to explain the 
approach of the review taking place in June. 
The theme for the review has been taken from the introduction to the council’s 
business plan “to achieve the priorities in a cost effective way by offering value for 
money services and by ongoing work to identify efficiencies” and the feedback will 
encompass good practice and development areas under the IIP framework. 
CMT agreed business objectives as part of the theme, which are to:
• keep within budgeted spend
• successfully carry out each of the business transformation projects to deliver 

targeted savings
• maintain an overall rating of 80 per cent satisfaction from employees working for 

the council.
The IIP framework comprises of 196 evidence requirements and at least 165 of these 
requirements must be met to achieve IIP Gold.
For further information, contact Lynda Featherby, IIP adviser, on (01482) 391230.

Safeguarding and lAC 
Ofsted inspection highlight 
report
Since the publication of the Safeguarding 
and Looked After Children (LAC) Ofsted 
Inspection report in November 2011, the 
children and young people’s support and 
safeguarding service has continued to 
implement an action plan to address the 
recommendations. 
There are now only a few incomplete 
actions and for those ongoing actions 
robust systems have been established to 
monitor compliance.

nCJ pay 2012  
Following the national employers’ 
formal response to trade unions 
about there being no pay offer for 
2012, Unison sent a letter to all local 
authorities. 
The letter asked all local authorities 
to give urgent attention to the current 
state of pay of their members and all 
those working for local authorities 
on NJC pay and conditions. A draft response was approved by 

CMT which will now be sent to 
Unison.

managers’ conference 

evaluation     

Post course evaluation from the managers’ 

conference 2011, an analysis of the innovations 

implemented post conference by managers and a 

summary of ideas to be implemented following 

the conference were discussed by CMT. 

Ideas will now be reintroduced to teams and 

service areas through the work of the service 

redesign team based within policy, partnerships 

and improvement, so they can be further 

developed and endorsed through their own 

directorate before being submitted to the newly 

formed corporate innovation and technology 

programme board.

For further information, contact Chris Brown, 

training and development manager (strategic), on 

(01482) 391178.
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coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at: 
www.TheSpabridlington.com

Dougie Maclean 
in Concert 
Spa Theatre, Sunday, 
3 June, 8pm, band A 
seats £22.50 rows l 
and m

Scotland’s finest singer-songwriter, 
internationally renowned for his 
song Caledonia, music for Last of the 
Mohicans and inspired performances, 
performs in a favourite venue.

He recently received two prestigious 
Tartan Clef Awards, a place in the 
Scottish Music Hall of Fame and an OBE 
in the New Year Honours list.

For further information, visit  
www.dougiemaclean.com 

Tea with the 
Old Queen 
Spa Theatre, monday, 
4 June, 7.30pm, £12

This one man show 
is based upon the 
fictitious ‘secret’ diaries of ‘old queen’ 
william ‘Backstairs Billy’ Tallon, one time 
steward and page of the Backstairs to 
Her Royal Highness, Queen Elizabeth 
the Queen Mother. 

During 40 years of service Billy 
saw and did it all. with discretion and 
diplomacy he tidied up little Royal 
mishaps, played Dame in the Christmas 
panto, danced with ‘Her Maj’ and even 
sprayed air freshener whenever prince 
philip ‘let one off’. 

Running for approximately 80 minutes 
with video, The Diamond Jubilee 
celebrations make this the perfect 
vehicle to celebrate the monarchy.

High tea is available in the Gallery@
TheSpa at 5.30pm, for £7.50, including 
cucumber sandwiches, salmon 
sandwiches and egg mayonnaise 
sandwiches, mini éclairs, shortbread, tea 
or coffee and biscuits.

For further information or to 
book tickets, call The Spa Box Office 
on (01262) 678258 or visit www.
TheSpaBridlington.com

Comedy Corner

Laff @ The Spa Comedy Club
Tuesday, 17 July to Tuesday, 11 September

Bridlington’s 
most 
popular 
comedy 

night will be back 
at The Spa for the 
summer season.

Laff @ The Spa 
guarantees an evening 
of raucous laughter and 
hilarity from the best stand-up 
comedians around.  

There’s no funnier way to 
spend a Tuesday evening.

Doors and bar open at 7pm 
and the show starts at 8pm.

Come and laugh out loud 
every Tuesday from 17 July-11 
September.

The Spa Bridlington has kindly 
given us a pair of tickets for 
each week of the Laff @ The 
Spa Comedy Club.

For your chance to win 
send in your favourite 
joke to us. 

The funniest (and 
cleanest) will be 
printed in the 
following edition of 
the Grapevine and the 
winner will also receive 
a pair of tickets.

To enter, please send your 
joke to grapevine.comps@
eastriding.gov.uk before 
Monday, 7 May. 

Judges decision is final.

TOP TiPS Jonathan Crozier, waste and recycling officer, suggests some tips to 
make food go that bit further:

• When using mince in a 
shepherd’s pie or Bolognese, 
add finely grated carrot or 
courgette to the mix bulk it 
out. It is also a pain-free way 
of increasing the five-a-day. 

• Use a dry erase board on the 
fridge to write down all the 
leftovers in the fridge to help 
plan future meals.

• Add pulses, beans or 
vegetables to make pasta 

bake, chilli con carne or 
curry go that bit further. It is 
cheaper, healthier and means 
you can use up the rest of 
the vegetables in the fridge.

This is a quick and easy 
soup to make using what 
leftovers you have in the 
fridge. 
Chicken can be used instead 
of turkey and any leftover 
vegetables can be added. 

Turkey or ham 
noodle soup

method
In a large pan, cook the onion in a little of the 1. 
stock until tender, about 5 mins. 
Add the remaining stock and the noodles and 2. 
cook the noodles using the packet for guidance.

Add the chopped meat and heat through. 3. 
Add seasoning to taste.4. 
Ladle the soup into bowls and top with the 5. 
spring onion and coriander.

Send us your recipes
The council is a keen promoter  of reducing food waste.  See www.target45plus.org.uk  for tips and hints.  For more information, contact waste and recycling officer, Jonathan Crozier.

W
IN

W
IN

ingredients:

1 onion, finely chopped
• 

1 litre of vegetable stock
• 

50g vermicelli noodles, or any dried 
• 

pasta you have available

225g cooked turkey, chicken and/or 
• 

ham, chopped finely 

A pinch of salt• 

A pinch of black pepper
• 

Spring onions and coriander to 
• 

garnish

RECIPE

011

30 April 2012 | Issue 274



Aseries of short 
management 
development 
programmes, 

which usually last between 
three and four hours, are 
available through the 
leadership for Excellence 
site.

Initial feedback from delegates 
say they have found the 
programmes really beneficial 
and a good opportunity to 
work with colleagues on 
different managerial topics.

Staff who may be interested 
in the short programmes 
should click on http://insight.
eastriding.gov.uk/directorates/
cr/hr/traindev/leaderexcel/
pathways/

For more information contact 
Tina Tate on (01482) 391170 
or email tina.tate@eastriding.
gov.uk

Leadership for Excellence

Programme for May and June

services who would 
like to exhibit at this 
year’s Driffield show on 
Wednesday, 18 July are 
being urged to register their 
interest.

Every year the council 
marquee attracts thousands of 
visitors who come for advice 
and to learn more about what 
services we offer.  

Last year the council’s 
marquee had all sorts of 
services being showcased 
ranging from cookery 
demonstrations by the NHS 
to an Elvis impersonator from 
The Spa Bridlington.

Any staff with an interesting 
and innovative exhibit who 
would like to be in the 

corporate marquee this year 
should contact Jillian Arnold 
in the communications team 
on (01482) 391449 or email 
jillian.arnold@eastriding.
gov.uk to discuss their 
ideas.

Space in the marquee is 
limited so it is important 
to register an interest as 
soon as possible to avoid 
disappointment.

Exhibit at this year’s Driffield show

Calling all managers and leaders  
limited places available so book now

latest management development news

Course title and pathway Date Time venue

preparing and undertaking workplace 
investigations – Core

9 May 9.30am – 12.30pm Goole Leisure Centre, Goole

Negotiation Skills – Established Manager 10 May 1.30 – 4.30pm Council Chambers, Skirlaugh

Managing Change – Established Manager 11 May 1 – 4pm Council Chambers, Skirlaugh

*Safer Recruitment and Selection – Core 23 May 9.30am – 4.30pm The Spa,  Bridlington 

Managing Equality and Diversity – Core 28 May 9.30am – 12.30pm Council Chambers, Skirlaugh

Employee Development Review Training – 
Core

6 June 9.30am – 12.30pm New Training Room, Skirlaugh

Motivating Self and Others – Established 
Manager

14 June 9.30am – 12.30pm Council Chambers, Skirlaugh

Delegation – Established Manager 20 June 9.30am-12.30pm Council Chambers, Skirlaugh

Managing performance and Capability – Core 26 June 9.30am – 12.30pm Beverley Leisure Centre, 
Beverley

*Recruitment and Selection – Core 28 June 9.30am – 4.30pm Council Chambers, Skirlaugh

There are only a few places left on some of the above workshops so book now using the link below to view these and 
other workshops available on the Leadership for Excellence Programme.   
Bookmark the site for ease of access.
http://insight.eastriding.gov.uk/directorates/cr/hr/traindev/leaderexcel/pathways/
* Lunch is provided
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Strategic investment Development 
manager
£45211 (point 53)
Full-Time   Temporary   Beverley
post No: AST0004-4/12
Closing Date: 9.5.12

Improvement & Quality Officers (2 Posts)
£38961 (point 46)
Full-Time   Fixed Term   Beverley
post No: CCS0555
Closing Date: 3.5.12

Senior Technical Officer
£26276 (point 31)
Full-Time   Fixed Term   Beverley
post No: pCS0084-4/12
Closing Date: 15.5.12

Counsellor - level 3 -  
Youth Support Service 
£26276 (point 31) pro rata
part-Time   permanent   Beverley
post No: INS1281-4/12
Closing Date: 15.5.12

Youth Advisor level 3 - Positive Activities
£26276 (point 31) pro rata
Part-Time   Permanent   Bridlington/Driffield
post No: INS1259-4/12
Closing Date: 15.5.12

Welfare Rights Officer
£23708 (point 28) pro rata
part-Time   permanent   Hessle
post No: ADS0134-4/12
Closing Date: 15.5.12

Accountancy Assistant
£16830 (point 17)
Full-Time   permanent   Beverley
post No: FIN0188-4/12
Closing Date: 15.5.12

Community Sports Coach - Street Sports
£16830 (point 17) 
Full-Time   Fixed Term   Beverley
post No: CUL0918-4/12
Closing Date: 11.5.12

Technical Assistant
£15725 (point 14)
Full-Time   Fixed Term   Beverley
post No: ADS0918-4/12
Closing Date: 15.5.12

Support Worker - Day Services
£15725 (point 14) pro rata
part-Time   permanent   pocklington
post No: ADS1143-4/12
Closing Date: 15.5.12

library Assistant
£15725 (point 14) pro rata
part-Time   Fixed Term   Goole
post No: CUL0153-4/12
Closing Date: 15.5.12

Advice Team Co-ordinator
£14733 (point 11)
Full-Time   Fixed Term   Beverley
post No: pCS0079-4/12
Closing Date: 14.5.12

Support Services Assistant - level 3
£14733 (point 11)
Full-Time   Temporary   Beverley
post No: SpS1275-6-4/12
Closing Date: 11.5.12

Support Services Assistant - level 3
£14733 (point 11)
Full-Time   Temporary   Anlaby
post No: SpS0640-4/12
Closing Date: 6.5.12

Support Services Assistant - level 3
£14733 (point 11)
Full-Time   Fixed Term   Beverley
post No: SpS0309-4/12
Closing Date: 4.5.12

Caretaker
£13589 (point 9)
Full-Time   permanent   Anlaby
post No: INF1241-4/12
Closing Date: 18.5.12

Caretaker
£13589 (point 9) pro rata
part-Time   permanent   North Cave
post No: INF1277-4/12
Closing Date: 18.5.12

Caretaker
£13589 (point 9) pro rata
part-Time   permanent   Melbourne
post No: INF0999-4/12
Closing Date: 18.5.12

Dance instructor 
£11.15 per hour (point 25)
part-Time   Temporary   South Cave
post No: CUL0452-4/12
Closing Date: 15.5.12

Care Workers (4 Posts)
£8.15 per hour (point 14) +  
sleeping in allowance
Full-Time & part-Time   Temporary   Beverley
post No: ADS0771-4/12
Closing Date: 15.5.12

Customer Services Assistant - Cleaner
£6.29 per hour (point 4)
Casual   Goole
post No: CUL0430-4/12
Closing Date: 15.5.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   North Cave
post No: INF1275-4/12
Closing Date: 18.5.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   Anlaby
post No: INF0496-4/12
Closing Date: 18.5.12

Cleaner
£6.29 per hour (point 4)
part-Time   permanent   Goole
post No: INF0279-4/12
Closing Date: 18.5.12

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADlinES: Next issue 14 May 2012.  Job advertising deadline 4 May at 4.30pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COunCil JOBS

STOPS

STOP

For an informal discussion please contact 
Margaret Milburn, school crossing patrol officer,  
tel (01482) 395704.
Application pack available by telephoning 
(01482) 391202 - 24 hour job line or visiting 
www.recruiteastriding.co.uk  Post No: INF0073.

School 
Crossing 
Patrols
Part-time
£7.04 per hour 
(point 9)
Required on a term-time 
only basis at:
Snaith Pontefract Road
Leven Outside School
Anlaby Hull Road PM
South Cave Market Place
North Ferriby - Church Road
Bridlington Sewerby Heads 
Bubwith - Main Street
Hessle - First Lane/Winthorpe    
Full uniform and training are provided.
We also seek standbys for all sites.

GVine
amended 
as at 2.4.12
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Senior Child Care Officer
£26276 (point 31)   WElTOn
St Anne’s Community Special School, welton is a 
special school with residence and caters for children 
with severe learning difficulties, sensory impairment, 
physical disabilities and challenging behaviour.  You must 
be reliable, energetic, of good character and possess 
NvQ Level 4 in Health and Social Care of Children 
and Young people.  Experience of working in a similar 
setting is essential.
Hours: 37 per week including early mornings, evenings, 
weekends and sleeping in duties (for which an 
additional allowance will be paid).
Appointment to the post is subject to an enhanced 
level CRB check and other background checks.
This post is internal only and open to East 
Riding of Yorkshire Council employees only.
Application form and further details available from Mrs 
Kay O’Neill, Child Care Manager, tel (01482) 666217 
or visit www.recruiteastriding.co.uk  
post No: STANNSCCO.  Closing Date: 15.5.12.  
Interview Date: 18.5.12.

Pastoral manager - Harland House unit
£21519 (point 25)  bRiDlinGTOn
The Governors of Bridlington School Sports College 
seek a full-time experienced, enthusiastic and 
committed pastoral Manager for September 2012.  You 
will take responsibility for managing a group of four 
students with significant learning, social and emotional 
difficulties in our new on-site Inclusion provision 
within Harland House.
You will:
• be able to relate effectively to young people with 

significant learning, social and emotional difficulties
• work with the Head of Harland House to co-

ordinate alternative learning programmes for 
designated students

• manage the Pastoral Care of designated students
• provide in-class support for designated students in 

lessons
• lead social skills development programmes under the 

direction of the Head of Harland House.
This post is subject to an Enhanced CRB check.
Application pack available from Michelle Brannick, tel 
(01262) 672593, email  
vacancies@bridlingtonschool.org.uk or visit  
www.bridlingtonschool.eril.net or  
www.recruiteastriding.co.uk  post No: BRIDpMHAR.  
Closing Date: 12 noon 8.5.12.  
Interview Date: w/c 21.5.12.

Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADlinES: Next issue 14 May 2012.  Job advertising deadline 4 May at 4.30pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukinternal COunCil JOBS

Senior valuation & 
Estates Surveyor
£31754 (point 38)
Full-Time   permanent   
Beverley
post No: pED0132-4/12
Closing Date: 9.5.12

Senior Project 
manager
£26276 - £31754  
(points 31-38)
Full-Time   permanent   
Beverley
post No: INF1132-4/12
Closing Date: 13.5.12

insurance Assistant
£16830 (point 17) 
Full-Time   Fixed Term   
Beverley
post No: FIN0009-4/12
Closing Date: 15.5.12

Technical Assistant
£15725 (point 14) pro rata
part-Time   Temporary   
Beverley
post No: STR0144-4/12
Closing Date: 9.5.12

Assistant Play 
Development Worker
£14733 (point 11) pro rata
part-Time   Fixed Term   
Beverley
post No: INS0910-4/12
Closing Date: 15.5.12

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOl bASED JOBS

learning mentor (P/T Temp)
£15725 (point 14) pro rata   
Required from 1 September 2012 to 31 August 
2013, a caring, motivated and enthusiastic person to 
join the Upper KS2 team supporting the learning 
and well being of pupils through the transition 
period to Secondary School.  working under the 
direction of a teacher, you will support individual 
pupils, small groups and whole class situations.  A 
good knowledge of the development of education 
and an understanding of the school environment are 
essential, together with a sound knowledge of ICT 
and a good standard of basic education, preferably 
to NvQ Level 2 or above.
Hours: 30 per week, Monday to Friday  
8.30am - 3.30pm, term-time only.  
Post no: bAYlm.

Early Years Teaching Assistant - level 1 
(P/T Temp)
£14733 (point 11) pro rata
we seek an enthusiastic, caring and committed 
person to join the Foundation Stage Team from 1 
September 2012 to 31 August 2013.  Duties include 
working with the class teachers to support children 
in an Early Years setting.  The Foundation Stage team 
works closely together to provide a safe, exciting 
and stimulating environment for all the children 
throughout their first year of school.
The following are desirable:
• NVQ Level 1 or equivalent in Childcare
• experience of working in an Early Years setting
• an ability to relate and work well with children
Hours: 18 per week, Monday to wednesday,  
term-time only.  
Post no: bAYEYTA.

KS2 Teaching Assistants - level 1  
(2 P/T Temp)
£14733 (point 11) pro rata
we seek two enthusiastic, caring and committed 
people to join our KS2 team from 1 September 
2012 to 31 August 2013.  Duties include working 
with the class teachers to support children’s 
learning.  The Key Stage 2 Team works closely 
together to provide a safe, exciting and stimulating 
environment for all our children in school.
The following are desirable:
• NVQ Level 1 or equivalent in Childcare
• experience of working with children in a school 

environment
• an ability to relate and work well with children.
Hours: 30 per week, Monday to Friday 8.30am - 
3.30pm term-time only.
Post no: bAYKS2TA.

Informal visits to the school are welcome - to make 
an appointment please contact the school.
Online applications are preferred at  
www.recruiteastriding.co.uk or for an application 
pack please contact Mrs A potter, School Business 
Manager, St Alban Road, Bridlington, YO16 7SZ, tel 
(01262) 603312 or  
email bay.primary@eastriding.gov.uk   
Closing Date: 11.5.12.  Interview Date: w/c 21.5.12.

bAY PRimARY SCHOOl, bRiDlinGTOn
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADlinES: Next issue 14 May 2012.  Job advertising deadline 4 May at 4.30pm.

Finance Officer
£19126 (point 21)   SnAiTH
Due to the retirement of the current postholder, 
The Snaith School seeks an effective and efficient 
Finance Officer to join our friendly and committed 
Administration and Finance team.  You will be 
responsible for managing and operating the school 
budget in this very busy secondary school, therefore, a 
background in finance and accounting is essential.  You 
must possess excellent organisation, communication 
and IT skills and be able to work independently.  A 
knowledge of school management systems and SIMS 
software is desirable.   
This is a full-time post.  Hours: 37 per week.
Application form and further details are available from 
the school, tel (01405) 860327, email  
office@tss.eriding.net or visit  
www.thesnaithschool.org.uk  post No: SNAITHFO.  
Closing Date: 3.5.12.  Interview Date: w/c 7.5.12.

Cook
£15725 (point 14) pro rata   
COTTinGHAm
Required to join our team at Hallgate primary School, 
Cottingham from September 2012.  This post will 
suit an established caterer with some experience of 
working in school catering or in a residential setting.
You will ideally have a catering qualification, NVQ 
Level 3/706 1 and 2, together with a minimum 
foundation food hygiene qualification and a working 
knowledge of the government’s new regulations 
regarding school food and drink.  Some knowledge of 
special dietary needs and nutritional requirements, or 
be willing to attend the necessary courses to gain the 
appropriate knowledge and skills is required.
we seek a team player who can work to a high 
standard, whilst possessing the appropriate 
supervisory skills to manage a kitchen.  You will be 
approachable, enthusiastic, flexible and committed to 
providing and developing our service further.
On a daily basis you will be responsible for placing 
food orders, preparing, cooking and serving food 
(including a range of special dietary requirements) 
in accordance with current food safety regulations, 
nutritional standards for school food and health 
and safety/local authority regulations, along with 
maintaining a high standard of cleanliness in the 
kitchen.
please note the school takes the safeguarding and 
welfare of children very seriously and references for 
all shortlisted candidates will be requested before 
interview and appointment to the post is subject to an 
enhanced CRB check.
Hours: 37 per week, term-time.
Application form and further details available from 
Hallgate primary School, Hallgate, Cottingham,  
HU16 4DD tel (01482) 846136 or  
email hps@eastriding.gov.uk  post No: HALLGC.  
Closing Date: 15.5.12.  Interview Date: 25.5.12. 

Teaching Assistant – level 1 (P/T)
£14733 (point 11) pro rata   nAFFERTOn
Required for September 2012 at Nafferton primary 
School, a caring, friendly and enthusiastic person to 
join our committed team and support a child with 
special educational needs.
Ideally you will have:
• experience of learning support
• a qualification of learning support level 2, or 

equivalent
• experience of working in a school.
GCSE English and Maths Grade A*- C or equivalent 
is essential, together with a first aid qualification or a 
willingness to train.  Experience of sign language, or 
willingness to be trained, is desirable.
Hours: 30.75 per week, term-time only.
we expect the staff to share the school’s commitment 
to safeguarding and promoting the welfare of children.  
This post is subject to an Enhanced CRB clearance. 
Application form and further details available at 
www.recruiteastriding.co.uk or by sending a SAE 
to Nafferton primary School, westgate, Nafferton, 
Driffield, YO25 4LJ.  Post No: NATA1.   
Closing Date: 15.5.12.  Interview Date: 14.6.12.

Environmental Teaching Assistant (P/T)
£7.63 per hour (point 11)   bESWiCK/
miDDlETOn On THE WOlDS
The Beswick and Middleton Federation seek a 
gardening enthusiast to inspire our children and 
develop our progressive gardens.  Duties include 
developing and maintaining the school garden, wildlife 
area and greenhouse and working with small groups 
of children to grow, cultivate, harvest and prune.  
You should have gardening expertise, particularly in 
growing fruit and vegetables and a desire to share 
those expertise with enthusiastic young people.  
You must be willing to work at both schools within 
the federation - Beswick & watton CE vC primary 
School and Middleton on the wolds CE primary 
School.
Hours: currently 10 per week, days and times to be 
negotiated. 
Application form and further details available from 
Heather Measom, Federation Business Manager, tel 
(01377) 270339 or (01377) 217323.  post No: BwETA.  
Closing Date: 9.5.12.  

midday Supervisor (P/T Temp)
£6.62 per hour (point 7)   buRSTWiCK
Required as soon as possible at Burstwick Community 
primary School to join our happy and successful 
midday supervisors team, working alongside a 
child with special educational needs. Duties include 
providing one to one support for the child in the 
dining hall, playground and school premises.
You will be expected to share the school’s 
commitment to safeguarding and promoting the 
welfare of children and appointment to the post is 
subject to a CRB check.
Hours: 6.40 per week, term-time.
For further information about the school visit  
www.burstwickprimaryschool.co.uk 
Application pack available from paul Baker, 
Headteacher, Burstwick Community primary School,
Main Street, Burstwick, HU12 9EA tel (01964) 623411 
or visit www.recruiteastriding.co.uk  
post No: BURSMS.  Closing Date: 11.5.12.   
Interview Date: w/c 21.5.12.

HOW TO APPlY FOR 
JObS OnlinE
visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  
The site shows every East Riding 
of Yorkshire Council job currently 
available. You can search and apply for 
jobs online 24 hours a day, seven days 
a week. 

Follow these simple steps to 
find and apply for jobs on the 
recruiter website:

1 Go to the recruiter website: 
www.recruiteastriding.co.uk

2 log in or register with the 
recruiter site at the top right 
of the screen

3 use the ‘quick job search’ 
form to find a job you are 
interested in. Full job details 
and information is given for 
each job on the site

4 Click on the ‘apply for this 
job’ at the bottom of the 
job description and fill in the 
online form. You can save your 
progress on any job application 
and continue with it any time 
you like.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOl bASED JOBS
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TO BE pART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT
TimE

The Pavilion leisure Centre 
hosted a free open day in 
April which was a huge 
success.

Over 100 people supported the event 
and took part in one of their free exercise 
classes of Zumba, Body pump, Body Combat 
and Body Balance and benefitted from free 
inductions all day.  

David Johnston, senior facilities manager, 
said: “The open day was a fabulous success 
and we were inundated with members of 
the public taking part in our very popular 
classes.  

“The open day was to celebrate the 
launch of the new releases on the Les Mills 
exercise classes. 

“Our instructors are some of the best in 
the country and make all of our classes fun, 
enjoyable and safe; so the participants really 
reap the rewards of the effort they are 
putting in.”

The pavilion Leisure 
Centre hosts a vast array 
of exercise classes that 
take place throughout 
the week during day 
times and evenings. 

The classes are suitable 
for all ages and levels 
of abilities and range 
from aqua aerobics, 
indoor cycling, all 
the Les Mills classes, 
fitball, aerocircuits 
and Zumba.

Anyone wishing to 
use the gym or take 
part in any exercise 
classes can do so 
at a discounted price with 
superb membership deals.  

For further information contact the pavilion 
Leisure Centre on (01964) 614000 or visit 
www.withernseapavilionleisurecentre.co.uk

Open day 
success

LEGACY
Independent Funeral Directors Ltd

We are a family business, located in the west of Hull at our 
Anlaby Road office, we are able to fully facilitate the diverse 

and personal requirements of our clients. 

Our ethos is simple, we aim to bring 'Reassurance, Quality 
and Confidence' to the families we serve at a time 

when they may be most vulnerable.

730 Anlaby Road, Hull, HU4 6BP

01482 562762

Private Chapel of Rest, 24 Hour Personal Service, 
Professional Advice and Guidance, Bespoke Funeral Plans

www.legacyfuneraldirectors.co.uk

10% Discount for all ERYC staff, family and friends

wORK OUT: Staff at pavilion Leisure 
Centre

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can keep 
you informed about events and developments at The Spa Bridlington. We may share your details with other directly 
associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Jools Holland competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps 
@eastriding.gov.uk, typing “Jools Holland competition” 
in the subject line, by 11 May. Please remember to 
include your name, address and phone number 
on your entry. Competition entries which don’t 
contain these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is final.

Jools Holland and his 
Rhythm and Blues Orchestra 
Thursday 17 May, 7.30pm.

Spa Royal Hall
Back for the fourth year running, Jools Holland and his Rhythm and Blues Orchestra 
will be performing at The Spa Bridlington on Thursday, 17 May, with special guest 
Gregory Porter. Jools is a true doyen of the music scene and, as well as formidable live 
performances, has maintained a prolific recording career. Joining Jools will be Grammy 
nominated jazz legend, Gregory Porter. A frequent guest performer with the Lincoln 
Center Jazz Orchestra, Porter also maintains a residency at Smoke Jazz in New York. 
The show will also feature Gilson Lavis and guest vocalists Ruby Turner and Louise 
Marshall.
Tickets are priced at £32 and, for those looking to make it an extra special night, there is 
a VIP package, which includes a glass of fizz, a two course dinner and interval nibbles, 
an exclusive bar and the opportunity to purchase VIP seats, available for £28.
For further information or to book tickets, contact The Spa box office on (01262) 678258 
or visit www.TheSpaBridlington.com
To be in with a chance of winning a pair of tickets to see Jools Holland, answer the 
following question: What is the missing word from this popular song below:  
The answer my friend is blowing in the: a) Hurricane; b) Slight breeze; c) Wind?

Win a pair of tickets

016
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